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2.5.2 Student Support:

2.5.3 Student Activities:

2.5.4 Best Practices in Student Support and
Progression (If Any):

number of women students has also
increased and dropout rate is small for UG
and nil for PG.

Institution has a good monitoring
mechanism for student progression.

Students avail of all government
scholarships.

Book bank facility for economically dis-
advanced students and Braille materials for
visually impaired.

Alumni contribute resources and technical
support to the institutional development
and for student benefit.

Students of NSS and NCC organize health
and blood donation camps; NCC cadets
have performed remarkably.

Participation in Intercollegiate competitions
and social activities are praise worthy.
Students’ participation in inter-collegiate,
National and International levels in sports
is remarkable.

Academic Performance is good.
Remedial coaching is provided.

The college serves the needs of rural and
backward students and tries to achieve its
mission and vision.

[ 2.6 Governance and Leadership:
2.6.1 Institutional Vision and Leadership:

2.6.2 Organizational Arrangements:

The Management has the desire to develop.

The head of the institution is responsible for
its smooth functioning

The principal conducts review meetings of
committees.

Hierarchical structure is clear and their roles

are defined.
Kg/&’ :
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e Asa Government institution Government
plays a major role in the institution.

e Various statutory bodies such as academic,
administrative and financial are functioning
in co-ordination with others.

2.6.3 Strategy Development and
Deployment:

College has availed of 43 major and minor
research projects funded by UGC and other
agencies.

Various committees monitor the planning,
implementation and evaluation of the
activities.

Inter-departmental co-operation need to
increase.
2.6.4 Human Resource Management:

Staff is recruited by the State Government

For self financing courses it is done by the
expert committee channeled through
Janbhagidari.

Skill up-gradation of karamcharis to be taken
up.

2.6.5 Financial Management and Resource

e Government meets all the expenses of the
Mobilization:

institution.

There is internal and external audit.

Fees charged by the government is
minimum.

2.6.6 Best Practices in Governance and Well defined duties and responsibilities.

A e AR A S i R ase

various committees.

o Appreciable research fund is availed of and
utilized for R & D.

2.7 Innovative Practices: ‘
i : i done annually by
lity Assurance System: e Academic assessment is .

il : the BOS and Academic Council
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2.7.2 Inclusive Practices:

2.7.3 Stakeholder Relationships:

¢ New academic interdisciplinary initiatives
launched under add on course eg. Medical
Biotechnology.

e IQAC can be more effective.

e Reservation norms adhered to; laudable
service rendered to physically challenged
and other marginalised groups.

* Research into disease such as Sickle Cell
Anaemia, and Arsenosocis constitute the core
of extension programmes of the Institution.

e NSS/NCC facilitate organization of
sensitization programmes on health &
welfare related needs

¢ Teachers, Public servants, Industrial
representatives, Parents and alumni are
involved in academic activities.

+ Local representation through janbhagidari
help in promoting quality in education.

« Stakeholders enjoy a sense of belonging to
the institution and are grateful to the
Government and the institution for quality
education.

Section III: Overall Analysis

Observations (Please limit to five major ones for
each and use telegraphic language (It is not
necessary to denote all the five bullets for each),

3.1 Institutional Strengths:

¢ Outreach programmes are launched to
promote awareness among the rural people.

o Infrastructure and laboratory facilities
upgraded to meet the needs of the
community.

e Asa government institution low fees
charged and scholarships provided makes
the higher education accessible to the poor.
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3.2 Institutional weaknesses:

3.3 Institutional Challenges:

3.4 Institutional Opportunities:

Research work is strong and the staff are
engaged in high end research which is made
possible through sophisticated instruments
like AASFTIR,GC etc.

Staff well qualified, some are outstanding.

Hostel accommodation for girl students yet
to be provided.

Student placements to be improved.

Encourage use of ICT by all departments in
teaching learning process.

Audio - Visual facilities required to be
enhanced.

All the vacancies yet to be filled up even
though the institution comes under
Government Administration.

Introduce more innovative programmes.
Campus placements to be enhanced.

Greater exposure of students to the wider
competitive world.

Need for developing interdisciplinary
research and community outreach
programmes.

Lack of good communication skills and
insufficient knowledge of English limit
mobility of students and their job
opportunities.

Work for the welfare of students from rural
and/ economically disadvantaged sections.

Availing all the Government Schemes and
finances to establish vocational
programmes.

10
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* Engage students & staff on Environment
issues.

e Scope for Building up data base on the
socio-economic status of the people of the
State.

e Need to identify courses aimed at increasing
human resources.

Section IV: Recommendations for Quality Enhancement of the Institution
(Please limit to Ten major ones and use telegraphic language)
(It is not necessary to indicate all the ten bullets)

Some of the recommendations made in the first evaluation are yet to be implemented.

Research culture be promoted in all departments and research findings be taken back
to the community.

Steps may be taken towards resource mobilization through consultancy.

With the present linkages the Institution may work towards Memorandum of
Understanding.

Existing vacancies be filled up by the Govt. for quality maintenance.

Programmes such as Environmental Science, Environmental Economics could be
included in the curriculum.

Work towards complete automation of the library and the Adminisfrative Section.

Priority may be given for Gender studies and studies on tribals, and initiate study on
political economy of Chhattisgarh.
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o Researches may be encouraged to reap the benefits of Intellectual Property Rights 1
(IPR) and venture for Patents.

o Freedom granted to the institution under autonomy to device examination, evaluation
reforms be utilized.

I agree with the Observations of the Peer Team as mentioned in this report.

v N6 AN

20
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PEER TEAM REPORT ON

Institutional Re-Accreditation of
Govt.V.Y.T.PG Autonomous College

Place: DURG State: Chhattisgarh

Section I : General Information

1.1 Name & Address of the Institution Govt. V.Y.T.P.G Autonomous College, Durg,
(C.G.)

1.2 Year of Establishment: 18.08.1958

1.3 Current academic Activities at the
Institution (Numbers):

U.G:B.A, B.Sc., B.Com, B.C.A.
P.G: Science; Arts; Language.

e Faculties / Schools: 3
e Departments/ Centres: UG: 20
PG: 16
e Programmes / Courses Offered UG: 4
PG: 16
Research : 14
e Permanent Faculty Members 88
e Permanent Support Staff: 43
s Students 3228

1.4 Three major features in the institutional
context (As perceived by the Peer Team):

e College with Potential for Excellence 3
(Phase I completed & Phase II running)

« Enjoys Autonomous status since 1989

e Has 16 PG Depts & 14 of them
Recognized as Research Centres

1.5 Dates of visit of the Peer Team (A
detailed visit schedule may be included as
Annexure):

26th September 2011 to 28t September 2011

1.6 Composition of the Peer Team which
undertook the on - site visit:

Chair person

Prof. Arabinda Kumar Das.

Member Coordinator

Prof. L.Ramabrahmam.

Member

Prof. Sr. Albina.

NAAC Officer

Dr. Ganesh Hegde.
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Section II: CRITERION WISE ANALYSIS

Observations (Strengths and /or Weaknesses) on
Key-Aspects (Please limit to three major ones for
each and use telegraphic language ( It is not
necessary to indicate all the three bullets each time;
write only the relevant ones)

2.1 Curricular Aspects:
2.1.1 Curricular Design & Development :

2.1.2 Academic Flexibility:

2.1.3 Feedback on Curriculum

2.1.4 Curriculum Update

o Curriculum is in tune with the vision and
mission of the institution.

e Importance is given to Women’s education.

o A few job oriented courses are introduced.

o There are a few self financed and add on
courses.

o The Government and University play an
important role in designing new academic
programmes.

o Though an autonomous institution it enjoys
only partial freedom in academic flexibility.

o Formal written feedback is obtained from
students.

o Oral and informal feedback obtained from
parents, alumni; published reports in local
newspapers and news channels are
considered.

e Curriculum and infrastructural facilities are
upgraded based on the feedback from the
students and public.

e UGC curriculum is followed at PG level and
syllabus is reviewed every year and
updated once in 2 years.

e UG curriculum is framed by the parent
university

o Recommendations of the stakeholders is
considered while updating the curriculum.

J
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2.1.5 Best Practices in Curricular Aspects:

(if any):

Equal importance is given to basic, applied
and vocational courses.

Feedback from stakeholders is used for
curriculum revision and upgradation.

2.2 Teaching - Learning & Evaluation:
2.2.1 Admission Process and Students
Profile:

2.2.2 Catering to the Diverse Needs:

2.2.3 Teaching - Learning Process:

2.2.4 Teacher Quality :

Wide publicity is given through prospectus,
college website and advertisement in local
newspapers.

Transparency in admission followed and
merit based admissions done.

Government reservation policy adopted in
admitting women, SC, ST, OBC, differently
abled, NSS, NCC and candidates from
economically weaker sections.

Induction programme for the PG students
conducted before the commencement of
academic programme.

Remedial coaching is conducted for SC/ ST
students; tutorials and remedial courses
conducted for slow learners in some science
subjects, all funded by UGC

Encourages differently abled in various
ways.

Generally conventional methods used to
impart learning, supplemented by ICT.

Student centric learning encouraged.
Adbheres to syllabus completion schedules.

Recruitment of faculty is done through
Public Service Commission by State
Government.

Against 94 sanctioned posts 88 in position;
16 additional faculty appointed by the
College Janbhagidari Committee.
Qualification of Faculty consists of 78%
Ph.D, 7% M.Phil, 2% UGC NET/SLET
qualified.
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2.2.5 Evaluation Process and Reforms :

2.2.6 Best Practices in Teaching - Learning
and Evaluation (If any):

Staff are encouraged to avail of the UGC
schems, attend seminars, conferences and
refresher courses.

Autonomous system permits continuous
monitoring and evaluation of students’
performances.

Students are aware of the pattern of
examination and evaluation i.e, of 20%
internal assessment and 80% End Semester
Exam.

Result is made known to students, parents
and all stakeholders.

Summer internships for students in National
laboratories and other Universities and
industries.

Introduction of semester system for PG
students since 4 years.

2.3 Research, Consultancy & Extension:
2.3.1 Promotion of Research :

2.3.2 Research and Publications Output:

Awards like - US Fulbright, Commonwealth
fellowship, UGC Women Research
Fellowship.

There are 32 minor and 11 major ongoing
research projects funded by UGC, DST,
BARC, DBT, CGST and The State
Government.

College has a good Central/Departmental
Library and laboratories.

Many departments have research labs to
promote research funded by UGC, DST-
FIST, BARC.

The faculty is actively involved in research
and have published, 328 research papers in
National journals, 63 in international
journals, 32 books and 3 monographs.

Staff have been attending National and
International seminars and workshops to
enhance their knowledge in teaching

quality.
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2.3.3 Consultancy :

2.3.4 Extension Activities :

2.3.5 Collaborations:

2.3.6 Best Practices in Research,

Consultancy and Extension (if any):

The faculty offers consultancy free of cost to
general public, Municipal Corporation,
District level authorities on health,
environment and on Socio ~-Economic
issues.

As a Government institution no fees can be
charged for consultancy.

NCC and NSS are actively involved in
awareness programmes in the rural areas on
health and hygienic conditions,
environment issues and conservation of
natural resources.

Organize blood donation camps, assist in
pulse polio programmes, awareness on
Sickle Cell Anaemia, and Arsenosocis.

Voluntary organization of faculty members
active.

Institution has research collaboration with
International and national universities,
Institutes of research and higher learning.

All the SC/ ST/ OBC/ Minority students
are provided scholarships by the
Government.

Academic achievements of the staff are
highlighted by providing publicity and
recognition.

Few faculty members have attained
National & International recognitions.

2.4 Infrastructure and Learning
Resources:
2.4.1 Physical Facilities for Learning:

Situated on 14.25 acres of land has 49 class
rooms, 19 laboratories, faculty chambers, an
audio visual and a conference hall.

Has parking space, both for staff & students
and play grounds, supply of drinking water.

The college has hostel facilities for 56 boys
with 8 acres land.
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2.4.2 Maintenance of Infrastructure:

2.4.3 Library as Learning Resource:

2441CT as Learning Resources:

2.4.5 Other Facilities:

2.4.6 Best Practices in the development of
Infrastructure and learning Resources
(If any):

Equipment is maintained with UGC IMF
Grant and PWD maintains buildings, water
supply and electricity.

Staff is appointed for cleanliness and
maintenance.

Library has a carpet area of 5645 sqft. and
250 seating capacity and has a total of 86756
volumes and 16986 titles, and a number of
Indian Journals, magazines and periodicals.

Has INFLIBNET connectivity along with 220
CDs / DVDs, 2100 online journals and 51000
e books.

Library is partially automated, the library
committee decides on allocation of funds.

Has about 180 computers.

WIF], internet facility as well as ICT
prgrammes are available both for staff and
students.

Has a website and is updated as and when
required.

Has facilities for indoor and outdoor games,
sports and canteen and auditorium,
student cheap store.

UGC sponsored IMF is available since 2008.

PG departments have independent libraries.

Spacious campus with master plan for
growth.

Instrumentation Maintenance Facility
available.

2.5 Student Support and Progression:
2.5.1 Student Progression:

Orientation programme held at entry point
for PG students, tutorials conducted for
students who are academically backward.

Category-wise students strength has grown,





